JOURNAL OF DIAGNOSTIC MEDICAL SONOGRAPHY January/February 2002 VOL. 18, NO. 1 DOL's classification of occupations that will have a significant impact on our profession and addresses the fundamental problem that Ms. Lemons has identified. The DOL has now classified diagnostic medical sonography as a separate and distinct profession, independent from radiologic technology. These changes will be reflected in the next edition of the DOL's Occupational Outlook Handbook (OOH), which is due to be published early in 2002.
In the summer 2001 issue of the DOL's journal, Occupational Outlook Quarterly, an article was published highlighting our new profession: "Diagnostic Medical Sonographers: Seeing With Sound." As soon as the new edition of the OOH is available, the SDMS will be contacting the Office of Personnel Management, as well as the Veterans Administration, to request that the appropriate changes be made within its personnel management system to reflect the DOL's new classification for diagnostic medical sonographers.
The DOL's new classification for diagnostic medical sonography will be highlighted in the 2002 January-March issue of News Wave and will be featured in the Focus on the Issues section in the March-April 2002 issue of the Journal of Diagnostic Medical Sonography.
Stephen M. McLaughlin, BS, RT, RDMS I fully agree that as sonographers, we must take the initiative to promote our profession. I have 21 years of scanning behind me. My path into sonography was via radiology technology, and I was okay with the title of ultrasound tech until I became a member of the SDMS in 1986. I would like to share some of my experiences.
My first management position was with a for-profit organization that was adamant about not recognizing any health care field. All it saw was dollar signs. I worked there and moved on.
My second management position was at a community hospital in Massachusetts. The director of radiology at that facility embraced the idea with open arms. She went out of her way to make sure something special was delivered to the ultrasound department every day of the Sonography Awareness Week. All the sonographers bought the Sonography Awareness
Week T-shirts from the SDMS and wore them three times during that week. We took the opportunity to promote sonography every time a staff member or a patient questioned us about the T-shirt.
Recently, I started my third management job at a renowned university medical center. During my first week at the new facility, I attended a managers' meeting at which the radiology director and managers from radiology, computed tomography, and magnetic resonance imaging discussed the plans for Radiology Technology Week. I listened to what they had planned and suggested that something similar would be good for Sonography Awareness Week. To my surprise, not one of the managers had ever heard of Sonography Awareness Week, but they were interested in hearing about it. We picked the first week in October to recognize our sonographers. We started the week out with breakfast, then lunches for the next 3 days, courtesy of the hospital, radiologist, and venders the next 3 days, and ended the week with desserts. The hospital also had two large banners with the SDMS slogan made to hang in the cafeteria of the hospital and the lobby of the outpatient facility. All sonographers received a gift bag with Sonography Awareness Week T-shirts and buttons, which they proudly wore for the whole month.
The thank-you notes I received from the staff were very appreciating. Some of these sonographers have worked at the facility for 20 years and have never been acknowledged. It is a great morale booster. My personal feeling is that the sonographers just want a little acknowledgment from their coworkers.
I also made sure that all three facilities use the word "sonographer" and not "ultrasound tech." The recruiter from my current employer sent me a copy of the next ad for a vacant position, which now reads "medical sonographer" instead of "ultrasound tech." I am very passionate about sonography! Jyotsna Vitale
